
Title: Key Stage Two Teacher  

Responsible to: Senior Leadership Team 

Grade: TMS 1– 6 

Permanent: 1 FTE 

Additional Responsibilities: Dependent on Experience 

Purpose 

The education and welfare of a designated class of pupils in accordance with the requirements of the 

School teachers Pay and Conditions of Service, having due regard to the school’s aims and objectives, 

School Improvement Plan, Schemes of Work and Statements of Policy, those of the Local Authority.  To 

share in the corporate responsibility for the well-being and discipline of all pupils at all times. 

  

1. General Details 

Salary Grade: Pay scale for qualified teachers as detailed in School teachers Pay and Conditions 

Document. 

  

2. General Responsibilities 

This job description is to be performed in accordance with the provision of the School teacher’s Pay and 

Conditions Document. It is not an exhaustive list and may change in consultation with the Senior 

Leadership team in order to meet the school’s aims and priorities. 

  

3. Main Responsibilities 

Teaching and Class Management   

 The class teacher will demonstrate that they: 

 Ensure effective teaching of whole classes and of groups and individuals within the whole class setting, 

so that teaching objectives are met, and best use is made of available teaching time. 

 Establish and maintain a calm, stimulating, safe and effective learning environment, in which pupils feel 

secure and confident. 

 Set high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline 

through well-focused teaching and through positive and productive relationships. 

 Plan effectively to ensure high standards and pupil progress through differentiation. 

 Monitor pupil’s progress through assessment and using data available, and use this to inform planning 

and keep an up to date assessment file. 

 Exploit opportunities to improve pupils’ skills in literacy, numeracy and ICT. 

 Are familiar with the SEN Code of Practice, and their responsibilities to ensure equality of opportunity 

for all pupils. 

 Ensure that the pastoral needs of pupils are catered for. 

 Provide well-focused homework to reinforce and develop what has been learnt. 

 Exploit opportunities to contribute to the quality of pupils’ wider educational development, including 

their personal, spiritual, moral, social and cultural development. 

 Give help and support in all areas of the school as and when required or when directed by the 

Headteacher. 

 To support and implement initiatives as detailed on the School Development Plan. 


